	  
	COUNTY OF SONOMA (CA) 
INVITES APPLICATIONS FOR THE POSITION OF: 

APOSD Senior Planner

An Equal Opportunity Employer
	

	

	SALARY
$43.34 - $52.69 Hourly    $3,479.07 - $4,229.63 Biweekly    
$7,537.98 - $9,164.20 Monthly    $90,455.78 - $109,970.35 Annually

OPENING DATE: 06/21/19

CLOSING DATE: 07/30/19

THE POSITION
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AG + OPEN SPACE

SONOMA COUNTY





The Sonoma County Agricultural Preservation and Open Space District (Ag + Open Space) seeks candidates with strong technical, organizational, social, and project management skills for a Senior Planner position.

In collaboration with other staff, the APOSD Senior Planner will develop and analyze data in support of Ag + Open Space planning and prioritization needs; oversee and manage complex spatial and non-spatial databases; develop reports, maps, and other planning documents; perform GIS analysis and mapping; procure professional consultant services; and lead stakeholder meetings and input processes, including those required by the California Environmental Quality Act. In addition, this position will support and train other colleagues in the agency.  

The ideal candidate will be a team player and a strategic problem solver with the ability to identify opportunities for improving processes and procedures to enhance organizational efficiency and effectiveness. Additionally, the ideal candidate will possess:

· Positive leadership, mentorship, and communication skills to work effectively with internal and external partners and the community

· A passion for conserving natural and agricultural land for future generations combined with experience working with public agencies and non-profit organizations in land conservation, land use planning, and natural resource conservation

· An understanding of emerging policy issues affecting land conservation, including land use, habitat protection, water quality and quantity, sustainable agricultural and forest land management, and climate change

· Experience with grant funding programs, policy and legislation

· Experience with procurement and contracting processes

· The ability to make effective and engaging presentations before boards, committees and citizen's groups

About Ag + Open Space
 
Our mission is to permanently preserve the diverse agricultural, natural resource and scenic open space lands of Sonoma County for future generations. Created in 1990 by Sonoma County voters, Ag + Open Space has protected over 114,000 acres of land to date through conservation easements and outright purchase. Ag + Open Space is a county-wide dependent special district funded by a voter-approved quarter cent sales tax, with the County of Sonoma Board of Supervisors serving as the District's ex officio Board of Directors. In 2006, voters reauthorized the sales tax for another 20 years, through 2031. Please visit the Ag + Open Space website for more information.

 

APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.
MINIMUM QUALIFICATIONS
Education and Experience: Any combination of education and work experience which would provide an opportunity to acquire the knowledge and abilities listed herein.  Normally, this would include a Bachelor's degree, or equivalent, with coursework in conservation planning, ecology, geography, environmental science, resource management, landscape architecture, or other related fields, and three years of experience involving increasingly responsible project management in open space planning, preferably in a governmental, non-profit land trust, land management, or similar organization.  Significant coursework in and/or experience with GIS and experience working in a lead capacity are highly desirable.

License: Possession of a valid driver's license at the appropriate level including special endorsements, as required by the State of California, may be required depending upon assignment to perform the essential job functions of the position.

KNOWLEDGE, SKILLS, AND ABILITIES
Considerable knowledge of: advanced principles, methods, theories, practices, and techniques of conservation and land steward planning and practices, including landscape ecology, spatial analysis, resource management, urban and regional land use, and design review; urban and rural land use planning; research methods and protocols, conservation tools, data, models, software and hardware, and of standard statistical methods and procedures as they apply to the use of socio-economic and environmental data; applicable Federal, State, and local laws, regulatory codes, ordinances, and procedures relevant to assigned area of responsibility.

Working knowledge of: administrative principles and practices, including project management, and the development, analysis, and evaluation of programs, policies, and operational needs; operations, services, and activities of a conservation planning, stewardship, open space management, resource management and protection, and land use planning program; general principles of risk management related to the functions of the assigned area; negotiation techniques and strategies; techniques for effectively representing the District in contacts with governmental agencies, community groups, and various business, professional, educational, regulatory, and legislative organizations; use of GIS, GPS, and related software and hardware to collect data, perform analyses, and prepare maps and reports; modern office practices, methods, and use of both computer equipment and applications related to the work.

Knowledge of: principles and practices of employee supervision, including work planning, assignment, review, evaluation, and training of staff in work procedures.

Ability to: develop multi-objective plans based on current science and methods; utilize current tools, models, hardware, and software to effectively implement conservation plans and District mission; evaluate graphic design and site plans; effectively plan, organize, and carry through research and analysis projects; plan, organize, assign, and review the work of staff; train staff in work procedures; effectively present the results of research and analyses in oral, written, and graphic form; read and interpret maps and legal property descriptions; problem solve and understand, interpret, and explain a wide variety of laws, ordinances, codes, rules, and regulations relating to land use issues; work effectively with and advise appointed citizens' advisory committees and groups and various official boards; prepare clear and concise written reports; perform difficult, complex, and specialized planning studies and projects with a great deal of independence; establish and maintain effective working relationships with District and County employees, representatives of other public agencies, and the general public; use tact, initiative, prudence, and independent judgment within District policy, procedural, and legal guidelines; utilize electronic information systems and analyze and interpret such information; use GIS, GPS, and related software and hardware to collect data, perform analyses, and prepare maps and reports.

SELECTION PROCEDURE & SOME HELPFUL TIPS WHEN APPLYING
The selection procedure will consist of an application with supplemental questionnaire evaluation and interviews.  Applicants should list all employers and positions held within the last ten years in the work history section of the application and be as thorough as possible when responding to the supplemental questions.  You may include history beyond ten years if related to the position.  Each application and supplemental questionnaire will be thoroughly evaluated for satisfaction of minimum qualifications and relevance of educational coursework, training, experience, and knowledge and abilities; which relate to the position.  Candidates possessing the most appropriate job-related qualifications will be invited to an interview.


APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.

ADDITIONAL INFORMATION

A background investigation may be required prior to employment. Candidates referred to departments for a selection interview are typically required to sign authorization and release forms enabling such an investigation. Failure to sign prescribed forms will result in the candidate not being considered further for that vacancy. Reference information will not be made available to applicants.

Additional requirements, such as successful completion of a physical exam, drug screen, etc., may apply, depending on the duties and responsibilities of the position. If you receive a conditional job offer for the position, the requirements upon which the offer are contingent will be outlined in the conditional job letter. You may also review the Job Classification Screening Schedule to determine the requirements for this position.

HOW TO APPLY

Applications are accepted on-line at: www.yourpath2sonomacounty.org.  Paper applications may be submitted by person, fax (707-565-3770), email, or through the mail.  All applications including the answers to the supplemental questions as outlined in the job bulletin must be RECEIVED by the time and date specified on the first page of this job announcement.  Applications received after the recruitment closes will not be accepted. 

The District prioritizes and is committed to continuously providing a workplace where equal employment opportunity is afforded to all people. Please view the Equal Employment Opportunity Policy for further information.

RECRUITMENT BY

Sonoma County Agricultural Preservation and Open Space District, with assistance from the County of Sonoma Human Resources Department
575 Administration Drive, #116B
Santa Rosa CA 95403
Phone: (707) 565-2331
Fax: (707) 565-3770

HR Analyst: TF
Technician: AC

	APPLICATIONS MAY BE OBTAINED AND FILED ONLINE AT:
http://www.yourpath2sonomacounty.org 
OR
575 Administration Drive, Suite 116B, 
Santa Rosa, CA 95403
EXAM #19/06-1281-OSD 
APOSD SENIOR PLANNER
TF



	APOSD Senior Planner Supplemental Questionnaire


	 

	*
	1.
	How did you first learn about this opportunity?
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 CalJobs
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 CareerBuilder
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 Careers in Government
[image: image5.png]


 College or University
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 Craigslist
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 Employee of Sonoma County
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 Facebook
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 Glassdoor
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 GovernmentJobs.com
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 Hispanic Chamber of Commerce of Sonoma County
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 Indeed
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 Job Fair
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 La Voz
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 Latino Service Providers
[image: image16.png]


 Los Cien
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 Minority Organization or Group
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 Monster
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 National Association of Counties (NACo)
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 Press Democrat
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 sonoma-county.org/www.yourpath2sonomacounty.org
[image: image22.png]


 Sonoma County Human Resources Office
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 Sonoma County Job Line
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 Twitter
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 Veterans Services Office
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 Women's Organization or Group
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 Other Internet Site
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 Other Publication

	*
	2.
	Please describe your coursework in conservation planning, ecology, geography, environmental science, resource management, landscape architecture, or other related fields. List any degrees earned.

	

	*
	3.
	Please describe your increasingly responsible project management experience in open space planning in a governmental, non-profit land trust, land management, or similar organization.

	

	*
	4.
	Please describe your experience in a lead position. Detail your approach to coordinating the work of others.

	

	*
	5.
	Please describe your experience improving efficiency and effectiveness through enhancements to internal processes and data flows. Detail your experience across multiple work processes and/or software platforms.

	

	*
	6.
	Please describe a time you successfully collaborated and/or negotiated with partners, interest groups, and/or individuals to develop a conservation, strategic, long-range, or land use plan. Detail how you facilitated discussion and addressed competing goals or objectives.

	

	* Required Question


